MARKET, LABOR MOTIVATION AND PENSION SECURITY by B.Kh. , Umurzakov
Proceeding of Uzbek-Indonesian Joint International Conference                                                      Vol. 1 - October 2011 
Gunadarma University – Jakarta, 18 October 2011                                                                   ISBN: 978-979-1223-95-9 
E - 80  Umurzakov B.Kh., Market, Labor Motivation… 
 
MARKET, LABOR MOTIVATION AND PENSION SECURITY 
 
Umurzakov B.Kh. 
 
Branch of Russian Economic University  after G.V. Plekhanov in Tashkent 
 
Abstract 
 
The article covers theoretical and organizational problems of labor metamorphosis in Uzbekistan, 
where as in all the countries with transitive economy, instead of operated one-dimensional, 
hierarchical, bureaucratic and authoritarian system of social and labor relations in society, there 
come institutional changes, linked with the market economy. These cardinal changes permit to 
estimate the quality and volume of labor principally from new objective positions. On examples the 
author substantiates the necessity of elaboration of new methods and approaches in estimating the 
stages of labor metamorphosis, explains that these processes run in the conditions of cardinal 
structural reformations, in national economy of country, under the influence of constantly 
changing  demographic situation. He spotlights increasingly growing pressure of competition 
mechanism in all spheres of activity, which urges practically all society generations to estimate 
their position in society constantly. What is the objective necessity of such estimation? The author 
of article takes an approach to this problem from theoretical aspects, influence of modern 
mechanisms of market economy. To his mind, in Uzbekistan as in other CIS countries, before 
national economies there are two main tasks: technical re-equipment, i.e. inculcation of new 
technologies,  acquirement of more productive, qualitative and economical equipment, use of new 
ecologically pure material and formation of new civilized economic relations among people.  
Solution of these two main tasks permits the national economies in difficult market conditions to 
find its worthy place in the world society hierarchy. 
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MAIN PART 
 
In Uzbekistan as in all the countries 
with the transitive economy the processes 
peculiar to the social and labor sphere lead to 
the fact that the operated one-dimensional, 
hierarchical, bureaucratic and authoritarian 
system of social and labor relations in society 
is neither able to organize labor nor allows 
estimating it objectively. 
       Taking into account that in the 
conditions of the XXIst century, in all 
developed countries many-dimensional orga-
nizations of new type are formed, various 
structures constructed on democratic prin-
ciples of self-management are widely used; 
new approaches and methods of its 
estimation and organization are demanded. 
This phenomenon acquires actual nature, 
influencing on social and economic behavior 
of members and mentality of society for 
Uzbekistan. It is necessary to emphasize that 
this metamorphose of labor occurs in the 
conditions of the cardinal structural conver-
sions in national economy of country, under 
the influence of constantly changing demo-
graphic situation. There are original 
circumstances in this process that influence 
on increasing pressure of the competitive 
mechanism in all spheres of activity which 
forces almost all generations of the society 
permanently estimate its position in the 
society. 
         What is the objective necessity of 
such estimation?   To our mind, this necessity 
is grounded by those conditions which 
happen in economy and society when 
conditions of its labor, rhythms of his daily 
life, the mutable changing situation 
connected to the level of incomes are 
principally changed. Besides everything, 
rapid rate of intensity of adaptation the whole 
generations of people to new economical 
ratios, real perception of every growth of 
intellectuality and innovation the modern 
production, promote to forming new type of 
manufacturing thinking and demand prin-
cipally new approaches in estimation of every 
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person place and his labor in economics. One 
more, not less important factor in this 
direction was negative influence of the world 
financial and economic crisis which 
nowadays has lost former intensity, but 
nevertheless still affects rates of country 
economical growth, on creating new work 
places and incomes level of the population in 
many countries. 
  If we consider theoretical aspects of 
this problem, it is vividly seen that there are 
two main tasks of national economy set 
forward by modern mechanisms of market 
economy deepening in Uzbekistan and other 
CIS countries: technical re-equipment, i.e. 
introduction of new technologies, acquisition 
of more productive, qualitative and cost-
effective equipment, use of new ecologically 
pure material and formation of new civilized 
economic relations among people.   
Today there is no doubt that only 
new production technology and competent 
highly professional worker can create the 
ground to form the modern competitive 
national economy of the state. We have 
already experienced how the conditions of 
transition to market economy are complicate 
– it is a very painful and long-lasting process 
of escaping from hierarchical management, 
rigid centralized system of administrative 
influence to almost unlimited freedom of 
market economy. Uzbekistan, different from 
many states with transitive economies, 
successfully piloted its own experience which 
has the distinctive peculiarities based on 
well-known five principles of transition to 
market relations. Now, following 20-year-old 
experience of transition to market economy 
in Uzbekistan, economical and public aspect 
of priorities of production and economical 
relations in market conditions changes 
sharply from quantitative to qualitative 
indexes. If specify this situation from the 
point of view of the economic theory,  today 
the market stakes on assessment of goods 
value, proceeding from quality of spent social 
labor, rather than from volume of  socially 
required useful labor. Today such mecha-
nisms of market estimation of socially useful 
labor require formation of fundamentally new 
evaluation of a place and role of a person in 
production process  and economic relations in 
a society  Though it is obvious that labor as it 
was before,  remains as a basis of  human 
life. Nevertheless, the urgency of reviewing a 
person’s role in labor process is increasing, 
when not only working conditions but also 
principles of economic relations in the 
society change. Therefore, specialists of 
economy of labor together with physiologists, 
sociologists, philosophers, psychologists, 
industrial engineers and lawyers need to 
study and give objective evaluation of 
person’s place and role in new economic 
conditions of vital activity using various 
specific methods. It is especially important 
for the rising generation that prepares to work 
at difficult technological productions, instead 
of retiring generation. In this direction the 
representative of every science should study 
labor as intellectual and physical capability of 
the person - as its particular subject of study. 
For example, “labor therapy” methodics 
became widely spread in medicine and “labor 
education” methodics - at schools. 
In the XXI-st century the level of 
integration of sciences, including not 
interfacing by its essence starts to increase. 
Therefore for determination of some 
economic categories connected with labor 
activity of the person, the differentiated 
systems of concepts representing various 
qualitative and quantitative characteristics of 
person capabilities in the course of labor 
process and consumption began to be applied 
all more widely. Today in the modern lexicon 
of economists such terms as “human capital”, 
“intellectual human potential”, “intellectual 
resource”, “labor potential” are convincingly 
used. These terms have long line of titles and 
concepts. Each of them has the metho-
dological value and essential role in wide 
disclosure of the person’s personality, its 
particular individual properties. After all, the 
specific person is, first of all, the person with 
the physical, spiritual, mental, psychological 
features which are inherent only to him. This 
person has its preferences, predilections, 
temperament and mentality, gained 
experience and delicacies.  
In economical terminology there is a 
row of concepts: "person", "individual", 
"persona", "individuality", last years the term 
"figure» is more used.  In daily oral speech 
these terms are identified and used as 
synonyms. But in scientific economic and 
sociological literature its have accurate 
differences though these concepts are tightly 
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interlaced among themselves in content. 
Therefore disclosure of social and economic 
essence each of them will allow perceiving 
more deeply its content and significance in 
the labor process and system of economic 
relations. 
  Person is the common generic con-
cept characterizing unique alive being which 
was selected from the wild world thanks to 
unity of biological, psychological, social and 
economic development, possessing and 
increasing the human qualities and advan-
tages. Determination of "person" means its 
direct relation to the higher level of nature 
development – possession of intellect and 
purposiveness of its conscious acts. It means 
that person, participating in labor process or 
various forms of social activity, permanently 
develops in itself particular human features. 
Due to these features the person attains the 
main aims in this life which are the same as 
for human being - biologically and physio-
logically to persist and reach socially and 
economic acknowledgement in society. 
"Figure" is a bright individuality, i.e. the 
person who is in system of such stipulated 
social and economic relations and acts which 
have crucial significance for him and other 
individuals. The young generation should be 
aware of  the fact that the process of 
conversion of the individual into person has 
durable nature and covers historical, social, 
economic and educational aspects of 
development and improvement. 
     What basic human qualities predetermine 
the person as economic category? (1) First of 
all, he should be physically, mentally, 
physiologically and mentally healthy person 
and possess highly cultural qualities of 
modern person. Only in this case we can tell 
that he as a person can implement goals in his 
labor activity by means of his individual 
capability, (2) the person should accurately 
express his attitude to his and partners’ labor. 
He should respect and value correctly the 
results of labor of other people and to be able 
to value his labor objectively, (3) he should 
make relationships with other people in all 
possible, but strictly reasonable and civilized 
forms of communication to attract them with 
his attention and charm, (4) to bring up in 
himself need for leaning new, more attractive 
and more effective initiation for organization 
and control his labor and by means of it to 
raise consciousness of his essence, (5) he 
should be capable to think fundamentally, (6) 
he is guided in his life and labor activity by 
the purpose which is considerably raised over 
the level of common and daily concerns and 
the lowest interest of momentary advantages, 
and (7) he steadily and safely operates in 
various social and economic conditions of 
vital activity and has real capabilities of 
implementation of the human capital 
resources in difficult situations. 
      In the conditions of development of 
market mechanisms acquisition of above 
mentioned human qualities will allow the 
future generation of Uzbekistan to find its 
worthy place in hierarchy of society, to create 
a safe capability for continue his generation 
same worthy people. 
 
 
 
